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Contaminated & Derelict
Land Tax Relief: What
You Need to Know

Contaminated Land Tax
Relief can improve your
company’s cash flow by
reducing its tax liability
Contaminated Land Tax Relief
Contaminated Land Tax Relief (CLTR) or often referred to as
Land Remediation Relief (LRR) can provide enhanced tax
relief across all commercial property sectors. Unlike traditional
Capital Allowances (CA’s), CLTR is also available to property
developers and housebuilders who are constructing or
refurbishing residential dwellings. The relief is restricted to
entities within the charge to corporation tax and not available to
individual investors or partnerships being taxed under the
personal tax self-assessment provisions. Real Estate
Investment Trusts (REIT’s) can also qualify for CLTR in certain
circumstances.
CLTR can improve your company’s cash flow by reducing its
tax liability and, in some cases, by obtaining a tax repayment
from HMRC. Qualifying CLTR costs can receive a 150% tax
deduction within a company’s tax computation, or in loss
making scenarios be surrendered for a cash tax credit back to
HMRC at a present rate of 16%.
In line with the provisions of CTA 2009 s1143 onwards, CLTR
relief is available on qualifying expenditure on land or buildings
located in the UK that have been acquired by a company and,
at the time of acquisition, this land was in a contaminated
state.

This is often referred to as the “Polluter Pays” principle i.e. an
owner/operator cannot contaminate the site it operates from
and then subsequently receive an enhanced tax deduction for
clearing up their own mess. Additionally, anti-avoidance
provisions pertain that the acquired land was not the subject of
pollution by any entity connected to the party carrying out the
remedial works, for example the intra-group transfer of land
primarily for the purposes of receiving an enhanced deduction
for clearing onsite pollutants.

Who Can Qualify and When?
As outlined previously, both commercial property owners and
residential property developers can benefit from the CLTR
regime when constructing, refurbishing or developing new and
existing sites.
Land or buildings are in a contaminated state if there is
contamination present as a result of activity, such that:
It is causing relevant harm; or
There is a serious possibility that it could cause relevant
harm, or
It is causing, or there is a serious possibility that it could
cause significant pollution in the surrounding groundwater,
streams, rivers or coastal waters.
For the above purposes, “relevant harm” generally includes
significant adverse impact on the health of humans or animals,
or damage to buildings, that has a real impact on the way the
building is used.

Typical types of qualifying sites for CLTR include, but are by no
means limited to the following:
Refurbishment of purchased offices and warehouses or
other industrial buildings containing contaminants;
Clearing up historically contaminated steel works sites;
Remediating land historically contaminated by oil, petrol,
diesel or chemical works;

Qualifying Staffing Costs – for example the costs of staff,
materials employed and sub-contractors who have
undertaken remedial activities.
Qualifying Remediation Expenditure – such expenditure
includes but by no means is limited to asbestos removal,
Japanese knotweed removal, hydrocarbon removal, the
installation of gas proof and radon proof membranes, the
installation of specific Sulphur resistant concrete and steel
slag remediation.

Remediating brownfield sites with high levels of inherent
hydrocarbon contamination.

Property Held On Capital Account
Where land or property is held as a capital asset on a
company’s balance sheet, such as a commercial retail
portfolio, the 150% enhanced deduction must be claimed in the
year in which the expenditure was incurred.

Property Held On Trading Account
In contrast, where land and property is being held as a trading
asset by virtue of being held as a company’s stock in trade or
Work in Progress (WIP), the 50% enhanced benefit is generally
realised as all construction expenditure is written off to the
profit and loss account. Additionally, property developers such
as housebuilders generally trigger access to the additional
relief once revenue is realised from plot completions and sales
to third parties.
As highlighted previously, the key restrictions regarding the
relief lie around the polluter pays principle, however, additional
restrictions are that a company is not entitled to claim where
any of the following apply:
The company claiming relief does not have a ‘major interest’
in the land or property. This is generally viewed as a
freehold or long leasehold ownership tenure;
The expenditure has been subsidised, for example by an
external third party or through grant funding; and
The Sale and Purchase Agreement (SPA) or Asset
Purchase Agreement (APA) specifically discounted the
purchase value of the site below Market Value (MV) to
account for future remedial works.

Typical Qualifying Expenditure & How this is
Identified
The key qualifying expenditure categories relating to CLTR are
as follows:
Preparatory Activities – for example, professional fees
associated with site investigations, the development of
detailed remediation strategies and detailed risk
assessment reports. Please note that such professional
fees can only be claimed as qualifying expenditure if
contamination is both identified and subsequently
remediated.

CASE STUDY
A Large Housebuilder
We recently undertook a detailed CLTR review
for a housebuilder based in the North-East of
England who had just completed the
construction of over 80 residential plots. The
acquired freehold land had been subject to
significant historic pollution as a result of it
being brownfield land located on a former
steelworks site.
Our review which spanned across three open
financial periods identified qualifying land
remediation expenditure in excess of £4m. As
the housebuilder had historically been in a
loss making position, we were able to
surrender a significant amount of the
qualifying expenditure for cash tax credits
back to HMRC, and trigger significant cash
repayments in excess of £500k.
The cash tax credits have provided increased
working capital for the housebuilder and have
allowed them to accelerate certain
developments, given they now have additional
cash flows in place to develop further
historically contaminated sites within their
portfolio.

Broadly, the derelict land provisions exclude:

An enhanced deduction is
available for qualifying
expenditure bringing
derelict land back into use
Derelict Land Relief
Derelict land relief was originally introduced by Finance Act
2009, to encourage uninhabited sites within the UK to be
brought back into productive use. To qualify, a site must be
listed on the National Land Use Database (NLUD) as being
derelict since 1998, or have been derelict for a qualifying time
period of 10 years.

Broadly, derelict land is defined as:
Land damaged by previous industrial or other development
that it is incapable of beneficial use without treatment,
where treatment includes any of the following: demolition,
clearing of fixed structures or foundations and levelling.
Abandoned and unoccupied buildings in an advanced state
of disrepair i.e. with unsound roof(s).

Land damaged by development which has been or is being
restored for agriculture, forestry, woodland or other open
countryside use.
Land damaged by a previous development where the
remains of any structure or activity have blended into the
landscape in the process of time (to the extent that it can
reasonably be considered as part of the natural
surroundings), and where there is a clear reason that could
outweigh the re-use of the site.
In line with the land remediation provisions, an enhanced
deduction is available for qualifying expenditure bringing
derelict land back into use or subsequently, for loss making
companies, it can be surrendered for a cash tax credit at 16%.

GET IN TOUCH
Should you wish to find out more about
either relief or if you think you may need
assistance making a claim, please get in
contact with us on 0207 429 4147.

Apprenticeship Levy

How is the Levy Determined and Paid?

The apprenticeship levy
requires all employers
operating in the UK, with an
annual pay bill of over £3m,
to pay a 0.5% levy on their
pay bill each month.
The levy came into effect on 6 April 2017 and will apply to both
public and private UK employers across all sectors.
The levy was announced by the Government in July 2015,
reformed to encourage employers to offer apprenticeships in
order to meet their skills and workforce requirements via
funded training.

What is an Apprenticeship?
It is an on the job training programme that develops an
employee’s competence in the key skills they need to perform
in their job. An apprenticeship programme may involve one-toone discussion, practical demonstration, assignment work, on
the job assessments and online learning, as well as formal
taught sessions and workshops.

Who Needs to Report the
Apprenticeship Levy?
Employers only need to report the apprenticeship levy to
HMRC if they are likely to have a liability to pay it. This will be
where their annual pay bill for 2017/18 will exceed £3m. There
are special rules for connected companies and charities
(see next page).

The levy is an annual charge, although it is reported on and
paid monthly. The bill is based on the employers’ pay bill which
is the total amount of earnings subject to Class 1 secondary
NICs, including all earnings below the secondary threshold.
If the pay bill exceeds £3m, the 0.5% levy is applied. The
employer then deducts the £15,000 annual allowance against
the levy liability. The calculations are done on a monthly,
cumulative basis through the payroll system.
Employers with more than one PAYE scheme can share the
allowance across these PAYE schemes in a way that best
suits their business.As mentioned before, the levy is paid
monthly and this is done at the same time as the employer
pays any income tax and earnings related contributions that
are due. Therefore, you should do this by the 19th (or 22nd if
you report electronically) of the following month. Any
apprenticeship levy payment to HMRC will be allowable for
Corporation Tax.

Accessing the Levy
The levy is designed purely to encourage employers to support
apprenticeships. Employers in England will be able to claim
back their levy contribution in the form of digital vouchers,
which they can then use to pay for training apprenticeships
from 1 May 2017. Any apprenticeships started from this date
will be funded according to the new rules.
Employers in England will also qualify for a 10% top-up to their
levy contribution. Therefore, an employer with a pay bill of £6m
will have a levy contribution after the allowance of £15,000 and
will qualify for a Government top up of £1,500, thereby having
a total spend of £16,500 on apprenticeship training.

Use It or Lose It

About the Scheme – Key Facts

Employers who pay the levy will see unused funds expire 24
months after they appear in their digital tax account. This will
also apply to the 10% top-up they receive. The oldest funds in
the account will be used first.

Based on proposed funding rules, the levy can be claimed
back and spent on apprenticeship training for all employees
at all levels and ages, including graduates who may be
eligible for Level 6 or 7 apprenticeship programmes.

Connected Companies and Charities

There is no limit on the number of apprentices an employer
can take on.

Connected companies or charities can share the levy
allowance between them, rather than stipulating that just one
employer out of a group will receive it. This also circumvents
the situation where separate companies are set up to absorb
pay bills of under £3m each to avoid having to pay the levy.

Administration
A new digital apprenticeship service account will be used by
businesses to access the levy to fund apprenticeships.
Employers were able to register for an account from January
2017. Through the digital apprenticeship service employers will
be able to:
Select an apprenticeship framework or standard;
Choose the training provider or providers they want to
deliver the training;
Choose the organisation that will assess their apprentices;
Post apprenticeship vacancies;
Set the price they’ve agreed with their training provider;
Pay for apprenticeship training and assessments;
Tell HMRC to stop or pause payments (for example, if an
apprentice stops their training, the apprentice takes a break
from training or the employer hasn’t received the service
they agreed with the provider).

How can an Apprenticeship Scheme
Benefit Business?
Skills shortages and staff retention are big risks to UK
businesses. An apprenticeship offers a cost effective:
Route to attract fresh talent;
Method to invest in workforce development, which in turn
should improve staff retention.
The long term benefits should be reduced skill shortages,
reduced staff turnover, increased productivity and improved
customer experience.

In the workplace:
o The apprentice will need to spend at least 1 hour a week
working on project work in the workplace.
o They will be assigned to an assessor who will meet with
them once a month to review progress, to coach and
support them, and set new tasks for the month ahead.
o Their progress must be monitored and they should receive
regular feedback from their line manager in order to
improve.
o The government is still considering an end-point
assessment but nothing has been finalised.

Accessing the Funding (England Only)
Funding generated by the levy is ring-fenced for the delivery of
apprenticeship training for that employer. Employers will be
able to use the funds to contract with a training provider to
deliver the service on their behalf.
The funds are accessed through the Digital Apprenticeship
Service. In order to access the funds, the employer must
register the apprentice and training provider details, outline the
training programme, the expected duration of training, type of
apprenticeship programme and agreed price.

Unused funds expire 24
months after they appear
in the digital tax account

There are 56 types of
apprenticeship under the
heading of building and
construction

The government has published a table of maximum funding
bands per apprenticeship level or standard:

Number

Band Upper Limit

On HMRC’s website the ‘List of Apprenticeship Standards
Approved for Delivery’ document summarises the different
apprenticeships available under different sector headings and
then stipulates the funding band attributable. There are 56
types of apprenticeship available under the heading of building
and construction.
For example, an apprentice can work towards their ‘bricklayer’
apprenticeship, a level 2 apprenticeship, and the employer will
be able to use up to £2,000 of the funds in their digital account
towards this. The requirements of that apprenticeship can then
be viewed by clicking on the link for that apprenticeship.

Accessing Apprenticeship Funding if
You do not Pay the Levy –
Co-Investment
Small Employer Co-Investment

1

£1,500

2

£2,000

3

£2,500

Employers with fewer than 50 people working for them will be
able to train 16-18 year old apprentices without making any
contribution towards the cost of training and assessment up to
the funding band maximum, therefore this will be 100% funded
by the government.

4

£3,000

Others

5

£3,500

6

£4,000

7

£5,000

8

£6,000

9

£9,000

10

£12,000

11

£15,000

12

£18,000

13

£21,000

14

£24,000

15

£27,000

These funding bands provide a ceiling on the funding per
apprentice that the levy can be used to pay for.

Employers who do not pay the levy (or those that would like to
invest more in training than they have available in their digital
accounts) will still be able to access funding, however they will
be required to ‘co-invest’.
Co-investment requires the employer to fund 10% of the cost of
the apprenticeship (up to the funding band limit) with the
government paying the remaining 90%. Any cost in excess of
the funding band limit will need to be met in full by the employer.
Training providers are allocated a pot for co-investment training.
Therefore, to access these funds, businesses need to work
directly with training providers.

Questions you should be asking
yourself
Do you know how much the levy is going to cost your business
and have you budgeted for it? What is your current spend on
training or apprenticeships and what opportunities do you have
to mitigate further costs associated with the levy? How can you
utilise apprentices to develop your workforce to meet the future
strategic plans of the organisation?

GET IN TOUCH
If you would like to speak to us about the
Apprenticeship Levy in more detail, please
get in contact with us on 0207 429 4147.

Budget Summary

The Spring Budget was delivered with the aim to enhance
economic stability following the Brexit vote. As far as budget’s
go, there was little on the ground regarding tax changes, many
of those that were to appear in the Finance Bill were previously
announced, and the most significant tax change announced in
March, was reversed soon after.
This relates to the Chancellor’s decision to increase the Class
4 National Insurance Contributions rate on profits between the
lower threshold and upper limit (for 2017/18: £8,164 to
£45,000) from 9% to 10% (and from 10% to 11% in April 2019).

Other measures announced in this budget
were:
Dividend allowance, introduced at £5,000 for tax year
2016/17, reduced to £2,000 for 2018/19.
‘Making Tax Digital’ reforms requiring businesses and
landlords with turnover above the VAT registration threshold
(£85,000 for 2017/18) to make quarterly online reports
updating their tax position; businesses below the threshold
will not be affected until April 2019 (when turnover threshold
will be £10,000).
A package of measures to give some relief to those small
businesses particularly badly affected by business rates
revaluation.
The threshold for simplified ‘cash basis’ accounting for selfemployed businesses raised from VAT registration
threshold to £150,000 for 2017/18, and extended to
landlords.
On 27 April however, 600 pages of the draft Finance Bill were
shed so that the opposition parties would agree to it being
passed in the wash-up before Parliament dissolved prior to the
surprise general election.

It is very important to appreciate that the dropped legislation is
actually just a deprioritisation. It is fully expected that almost all
600 pages will reappear in an early summer Finance Bill.

The key areas dropped, that we expect to
reappear include:
The two new sundry income and property income
allowances of £1,000 each.
Cash basis of accounting for businesses and landlords with
annual turnover under £150,000.
The new rules relating to the taxation on non-doms.
Making Tax Digital.
Despite public perception, Making Tax Digital (MTD) has not
been dropped. We are however very much in limbo, and where
we go next depends on the outcome of the election.
If the current Government returns with a solid majority, MTD is
likely to be inserted into an early-summer Finance Bill. If they
return in a weaker state, MTD is likely to proceed, but on a
slower track and not necessarily in the way it’s set out now.
If there’s a change in Government, or a coalition, MTD could
undergo significant changes. The Labour leader has expressly
vowed to scrap the burden of quarterly reporting for small
businesses with a turnover under £85,000. The Liberal
Democrat’s position is less clear. While they don’t appear to
have made any express opinions, they have inferred support
for the Association of Accounting Technician’s (AAT’s)
suggestion that the exemption should be in line with the
personal allowance, and that the process should be phased in
over a period of three years on the basis of turnover
thresholds. UKIP have remained silent.

If plans go ahead as intended, Making Tax Digital is being phased in from April 2018:

Income Tax
Obligations

April 2018

April 2019

April 2019

Unincorporated
businesses with a
turnover above the VAT
registration threshold but
not partnerships with
turnover above £10m

All remaining
unincorporated
businesses with a
turnover above £10,000
but not partnerships with
turnover above £10m

Partnerships with
turnover above £10m

VAT Reporting

Corporation Tax
Obligations

The reality is that digitalisation will eventually come in,
regardless of which Government we have. Therefore, there’s
an argument for dealing with the inevitable sooner rather than
later.
That said, the way technology is impacting businesses more
broadly means that the need for technological advancement
could overtake the speed at which MTD will be implemented.
Management accounts were traditionally the preserve of larger
businesses. However, the increasingly entrepreneurial and
competitive environment has created a need for businesses of
all sizes to have more frequently updated financial information.
If a company doesn’t strike on opportunities while the iron is
hot, they miss out. The ability to move quickly very often
depends on the financial position of the business, but looking
at the prior year’s accounts doesn’t necessarily shed light on
the current position. Businesses need to ensure they are not
being left behind by this. It takes the concept of technological
obsolescence to another level.

GET IN TOUCH
If you have any questions or queries about
any of the budget announcements or if you
would like to talk to us about Making Tax
Digital or Cloud Accounting, please get in
contact with us on 0207 429 4147.

All businesses
(unincorporated and
incorporated)

All companies

Housing White Paper: ‘Fixing
our Broken Housing Market’

The Main Proposals Are:

Over 40% of local planning
authorities do not have a
plan that meets the
projected growth in
households in their area

Government to get tough on developers:
Guidance is to be prepared to encourage local authorities to
seize ‘stalled’ sites from developers and then auction off the
land.
Ensure infrastructure is provided in the right place at the right
time:
Funds to be targeted at areas of greatest need through the
£2.3bn housing infrastructure fund.

The government issued a white paper ‘fixing our broken
housing market’ in February. It had a clear overview of the
problems the housing market is facing in England:
Since the 1970’s, on average 160,000 homes were built in
England each year, whereas between 225,000 and 275,000
were needed.
Over 40% of local planning authorities do not have a plan
that meets the projected growth in households in their area.
House building is too slow. More than 1/3 of new homes for
which planning permission was granted between 2010/11
and 2015/16 are yet to be built.
We are reliant on a small number of big players; Britain’s 10
largest house builders build around 60% of new private
homes.
Home ownership amongst 25-34 year olds has fallen from
59% a decade ago to 37% today.
Without “Bank of mum and dad”, many young people will
struggle to get onto the housing ladder.
Those renting pay more than half their salary in rent, face
unreasonable letting agent fees and face unfair terms for
property that is hazardous and potentially overcrowded.

Crackdown on local authorities that oppose development:
Local authorities that are not enabling development will be
subject to a new housing delivery test. Developers will be
granted automatic planning permission on sustainable
schemes. The first test will be for the three years from
March 2017. Moving forward over the subsequent four
years, the government is proposing various penalties
depending on non performance.
Modular construction:
Government will examine how the planning system affects
modern construction methods and provide financial support.
Engagement of Build-to-Rent:
Creation of a separate housing class for Build-to-Rent that
will require developers to deliver 20% of development at a
20% discount on market levels in return for greater planning
certainty.

Green Belt:
No Green Belt reform – commitment to protect the Green
Belt.
In exceptional circumstances local authorities can amend
Green Belt boundaries, but there would need to be
compensatory improvement in the environmental quality or
accessibility to Green Belt land.
Support for small and medium sized builders (i.e. builders of 12000 units per annum):
One in 10 sites allocated for development must be half a
hectare or less in size. Local authorities are to work with
developers to divide larger sites. The Government will help
fund small to medium sized (SME) developers through the
Home Building Fund.
Planning fees increase:
From July, local authorities will be able to increase planning
fees by 20% if they agree to invest the extra money into
their planning department.
Higher density development:
Low density development is to be ‘avoided’ in areas that are
short of land and high density development will be pushed
in areas with good infrastructure (transport, schools etc.).
There is no willingness to set minimum space standards for
new developments, although they propose to review the
National Described Space Standard to ensure greater local
housing choice, ensuring there is no “race to the bottom” in
the size of houses on offer.
Local Authorities will need to have up to date local plans (to be
updated at least every 5 years) to ensure:
Enough land is released in the right place.
Communities have control over where development goes
and what it looks like.
Developers meet criteria being set, otherwise their proposed
development will fail.
More transparency in the number of new homes needed.
Government are to consult on options for introducing a
standardised approach to assessing housing requirements.
This is to be introduced by April 2018 (which will ultimately
be reflected in changes to the National Planning Policy
framework).

The white paper when published received muted applause. It
contained a lot of information about the past and the problems
that the housing industry is facing. However, as a consultation
document (the consultation closed on 2 May), it was not seen
as revolutionary. We now need to wait (possibly longer than
expected), to get the election and Brexit out of the way before
we can expect to see constructive legislation. Policy on the
construction of housing is materially affected by local and
national government. Hopefully this will not be another
occasion when an initiative of such importance, such as this,
gets lost in the long grass due to other political/economic
issues.

GET IN TOUCH
If you have any questions or would like to
speak to us about any of the issues raised,
please get in contact with us on 0207 429
4147.

House Price Growth
Contrary to some of the depressing headlines in the press,
overall average house prices increased by 4.1% in the year to
March 2017, although this was down from the annual increase
seen at February. This continues the general slowdown in the
rate of increase that has been in evidence since the middle of
last year.
The main contribution to the increase in UK house prices came
from England, where house prices increased by 4.4% over the
year to March 2017, with the average price in England now
£233,000. Wales saw house prices increase by 4.3% over the
latest 12 months to stand at £148,000. In Scotland, the
average price increased by only 0.7% over the year to stand at
£137,000. The average price in Northern Ireland is currently
£124,000.

In the Regions
On a regional basis, London continues to be the region with
the highest average house price at £472,000, followed by the
South East and the East of England, which stand at £312,000
and £277,000 respectively. The lowest average price continues
to be in the North East at £122,000.

Highest Growth
The East of England continued to be the region which showed
the highest annual growth, with prices increasing by 6.7% in
the year to March 2017, but this was matched by the East
Midlands. Growth in London has tailed off somewhat, as has
been seen in recent quarters, now being down to only 1.5% on
an annual basis. The North East actually showed a fall in
prices of .04% over the year.
A look at the annual growth rates by local authority throws out
some interesting figures. The top authority for growth was the
Orkney Island. Some of the usual suspects feature in the top
ten, but amongst them is Salford in Manchester. It’s amazing
what the relocation of a large government employer can do for
an area’s prospects. Perhaps the temporary home for the
politicians whilst the Houses of Parliament are being
refurbished should be in an area that needs a boost, although,
one of the bottom 5 authorities was the City of London. The
others include two in Scotland – now that would certainly stir
things up!

Annual House Price Rates of Change, Year to March 2017: by English Region
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About MHA

MHA is a UK wide association of progressive and respected
accountancy and business advisory firms. Each MHA
member firm offers a broad range of services including
accountancy, tax and corporate finance, as well as sector
specialisms.
We are the UK members of the international network, Baker
Tilly International. Through our membership of Baker Tilly
International we are able to provide premier accounting,
assurance, tax and specialist business advice worldwide,
drawing on internationally recognised industry and service
line experts in 147 countries.

Collectively we have over

50

offices across the
UK

Services
Accounting and Financial Reporting: including
advice and support with the conversion to new UK
GAAP and advising on changes affecting the
property sector.
External Audit: audits tailored to mitigate risks
affecting the property sector.
Internal Audit, Control Reviews and Finance
Function Effectiveness Reviews.
Fund raising for property transactions.
Advice on complicated property transactions and
suitable structures, including joint ventures and
special purpose vehicles.
VAT advice on property transactions, including
election to tax.
Advice on high value residential property,
including Annual Tax on Enveloped Dwellings.
Stamp Duty Land Tax and, in Scotland, Land and
Buildings Transaction Tax.
Structures to minimise taxation on development
and investment profits.
Enhanced capital allowances claims.

Contact Us

Follow Us
@mha_uk
MHA National Accounting
Association

If you require any further information or
advice regarding these topics, then please
feel free to contact your local MHA member
firm contact.
www.mha-uk.co.uk

MHA Member
Firm Offices
Broomfield & Alexander
www.broomfield.co.uk
Cardiff (Head office)
Ty Derw
Lime Tree Court
Cardiff Gate International Business Park
Cardiff, CF23 8AB
Tel: 02920 549939

Larking Gowen
www.larking-gowen.co.uk
Norwich (Head office)
King Street House
15 Upper King Street
Norwich
NR3 1RB
Tel: 01603 624181

Monahans
www.monahans.co.uk
Swindon (Head office)
38-42 Newport Street
Swindon
Wilts
SN1 3DR
Tel: 01793 818300

Additional offices: Monmouth, Newport &
Swansea

Additional offices: Bungay, Colchester, Cromer,
Dereham, Diss, Fakenham, Holt & Ipswich

Additional offices: Bath, Chippenham,
Frome, Glastonbury & Trowbridge

Carpenter Box
www.carpenterbox.com
Worthing (Head office)
Amelia House
Crescent Road
Worthing, BN11 1QR
Tel: 01903 234 094

MHA MacIntyre Hudson
www.macintyrehudson.co.uk
London City
New Bridge Street House
30-34 New Bridge Street
London EC4V 6BJ
Tel: 020 7429 4100

Additional offices: Gatwick

Additional Offices: Bedford, Birmingham,
Canterbury, Chelmsford, Folkestone,
High Wycombe, Leicester, Maidstone, Milton
Keynes, Northampton, North London,
Peterborough & Reading

Tait Walker
www.taitwalker.co.uk
Newcastle (Head office)
Bulman House
Regent Centre
Gosforth
Newcastle Upon Tyne
NE3 3LS
Tel: 0191 285 0321

Henderson Loggie
www.hlca.co.uk
Dundee (Head office)
The Vision Building
20 Greenmarket
Dundee
DD1 4QB
Tel: 01382 200 055
Additional offices: Aberdeen,
Edinburgh & Glasgow

Additional offices: Northumberland & Tees Valley

Moore and Smalley
www.mooreandsmalley.co.uk
Preston (Head Office)
Richard House
9 Winckley Square
Preston
Lancashire
PR1 3HP
Tel: 01772 821021
Additional offices: Blackpool,
Kendal, Kirkby Lonsdale,
Lancaster, Liverpool, Manchester,
Nottingham & Southport
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information and links to the member firms can be found via our website www.mha-uk.co.uk. Arrandco Investments Limited is the registered owner of the
UK trade mark for Baker Tilly and its associated logo.

www.mha-uk.co.uk

