
 

 

 

Academy Advisor – Summer 2017 
Welcome to our regular newsletter for Academies and Free Schools. 

In this edition we cover: 

  Academies Accounts Direction changes: 

 - No deferral of accounts 

 - Clarification points 

 - Additional disclosures 

 - Recognition of income 

 - Accounting for land and buildings 

  Gender Pay Equality Reporting 

  Land & Buildings Collection Tool 

  Teachers’ Pension  

  Accessing the Apprenticeship Levy 

  Timetable for submissions 

  

Amelia House, Worthing 

Peveril Court, Gatwick 
 
 01903 234094 

 info@carpenterbox.com 
 
www.carpenterbox.com 



Academies Accounts Direction: the changes 

The latest Academies Accounts Direction was released by the Education and Skills Funding Agency 

(ESFA) on 12th June 2017. Overall, changes are fairly minimal and enhanced disclosures will help 

clarify expectations and reduce inconsistencies across the sector. A full copy can be downloaded 

here. The main changes from the 2016 version, which Trustees and Finance staff will need to be 

aware of include: 

No Deferral of Accounts 

There is no longer an option for new Academies to defer accounts - The ability to defer accounts in 

the first period for up to 18 months has been removed (for example a new academy established on 01 

May 2017,  would now need to have audited accounts to 31 August 2017, submitted to the ESFA by 

31 December 2017) 

Clarification points 

  1.1.2: AAD applies to all trusts with a funding agreement and to any open academy during the 

accounting period. 

  1.2.2: Trusts may qualify as small under Companies Act but cannot take advantage of small 

filing options.  They must submit AAD compliant accounts to the ESFA and Companies 

House. 

  1.2.1: Accounts must be audited by an auditor appointed under Companies Act 2006, unless 

dormant accounts are produced, and an annual audit is required under the funding agreement 

  Accounting policies to include financial instruments “The financial assets and financial 

liabilities of the academy trust and their measurement basis are as follows:..... ”  (Example 

policy is provided on page 41 of the Academies Accounts Direction 

 

Additional disclosures 

Apprenticeship Levy [8.13]: 

You will need to account for levy payments as expenditure, and disclose on a separate analysis line, 

under the staff costs note. 

 

Teaching Schools [8.14]: 

Trusts with teaching school status receive a core funding grant, which should be recorded separately 

in restricted funds. This confirms that GAG funding should not be used to support the additional work 

of a teaching school’s remit.  (Separate lines on SOFA for income and expenditure, with comparatives 

required for 2016).   

 

Academy combinations and dissolutions [8.9]: 

The ESFA has confirmed that Academies leaving or joining a Trust must account for the transfer in 

the same accounting period, to recognise when the risk and rewards of ownership are passed.   It is 

important to have an agreed date and formally agreed balances to account for transactions on both 

sides, in order to support Parliamentary accountability, with matching transactions in and out.  A 

template and examples of how the required information can be set out has been provided, which also 

covers the scenario of an existing SAT being dissolved as it moves to a MAT. 

 

Transition to FRS102: 

The section on FRS102 has been removed as requirements were all dealt with last year.  

 

LGPS [Note 29, page 58]: 

For sensitivity analysis, “Academies are requested to make disclosures in £’000s rather than as a 

percentage of the pension liability, to support the consolidation of these disclosures”.  (ie for AAR 

data).  Actuaries should be able to supply disclosures in this format, but you must request this for 31 

August 2017 information. 

 

  

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/618379/Academies_accounts_direction_2016_to_2017.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/618379/Academies_accounts_direction_2016_to_2017.pdf


Sensitivity analysis (£’000s with comparatives for 2016): 

  Discount rate +0.1% 

  Discount rate -0.1% 

  Mortality assumption – 1 year increase 

  Mortality assumption – 1 year decrease 

  CPI rate +0.1% 

  CPI rate -0.1% 

 

Trustees’ Report: 

A reminder that there are some additional disclosures required in the Trustees’ Report where the 

average number of employees is 250 or more: 

  For disabled employees, you should disclose your policy for the application for employment / 

training / career development and promotion of disabled persons. 

  For employee consultation, you should describe action to provide information and to consult 

employees on matters affecting them. 

 

Trustees’ Report: Governance Statement: 

Board of Trustees to include information about the quality of data used by the Board and why the 

Board find it acceptable. 

 

Recognition of income 

Income is accounted for when entitled, measurable and probable. If the Academy is constructing 

assets under Free Schools or Priority Schools Building Programme, then:  ensure the accounting 

policy states how assets and income is accounted for.  It should not accrue on the basis of the 

funding letter as it is NOT an unconditional entitlement. 

Capital grants are recognised in full when there is an unconditional entitlement to the grant.  Unspent 

amounts are carried forward in the balance sheet in the restricted fixed asset fund (ie do not defer 

capital grant). 

Example policy:  “…. Funding is not recognised as a capital grant until …. The expenditure is 

capitalised in assets under construction until the project is complete.” 

Land and buildings [8.7] 

Accounting for land and buildings 

Premises under leasehold from the LA or other organisations are required to be determined at a fair 

value for the asset.  There is no absolute requirement for a professional valuation, but the Trust must 

determine a reasonable and reliable estimate of the current value, with supporting evidence (ie site 

plan, Land Registry data, Leases / Agreements etc).  This requirement is likely to require some form 

of independent valuation as the rebuild cost indicated on an insurance valuation is unlikely to 

represent a fair market value.  Valuations procured by the ESFA for new academies and any 

revaluations of those revalued up to five years ago may provide a suitable valuation for this purpose. 

 

Church Academies: 

The accounting treatment of Church land and buildings has long been a contentious issue.  

Previously, the AAD has interpreted that current accounting standards would require most church 

academies that occupy premises under licence, to include a valuation of the asset in their accounts.  

However, this has been disputed by many Dioceses, who would generally own the freehold.  The 

position has been revised in this latest AAD, where new guidance is provided to assist church 

academies to determine whether it should be recognised as an asset in the accounts.  The new 

guidance focuses on the basis of occupancy and control and depends on rights over the premises to 

meet “a resource controlled by the entity as a result of a past event and from which future economic 

benefits are expected to flow”. Careful consideration, with expert advice should be sought in this area. 

  



The Equality Act – Gender Pay Reporting 

From 31 March 2017 trusts employing more than 250 members of staff will be required by law to 

publish six basic calculations annually on their website (and on the government website) showing how 

large the pay gap is between their male and female employees. 

Calculations will include the difference in the average (mean and median) hourly rate between male 

and female employees; the difference between the average bonus payments (as well as the 

proportion of male and female employees who receive bonuses) as well as the proportion of male and 

females in each quartile pay band of the workforce. 

The legislation applies to each year where you have a headcount of 250 or more employees on 31 

March and calculations will always be based on the position at 31 March each year.  Trusts have up 

to one calendar year to get each set of calculations published.  For example, you should publish by 31 

March 2018 for the year to 31 March 2017.  A narrative can also be supplied to provide a view on why 

a gender pay gap is present and to highlight steps taken (or being taken) to reduce any gender pay 

gap in future. 

Trusts should take steps now to ensure the required information can be extracted from payroll data 

and look at where, or why any inequalities may be present. 

Land and buildings collection tool 

The ESFA has committed to Parliament that it will try to remove a long-standing audit qualification for 

the 2016/17 Sector Annual Report & Accounts (SARA), which criticised the lack of underlying data 

held for the recognition of land and buildings within the sector. To address this issue, the DfE  are 

introducing a new Land and Building Asset Register (LBR), with data collected via a new return ‘Land 

and Buildings Collection Tool’ (LBCT), required by 31st October 2017.   

The LBCT will be an online form using the same registration as the Academies Accounts Return.  It 

will require a list of land and buildings (specifying freehold, leasehold, right of use etc) and in some 

cases will need to be supported by uploading documented evidence to demonstrate the recognition 

criteria under the ESFA’s accounting framework. No valuations are required, nor complex validations.  

It can be submitted directly to the ESFA without the requirement for auditor clearance. 

As this is the first year for this requirement, it may be more time consuming, but it is expected that in 

future years, the information will simply roll over, unless any in-year changes are required.  If you 

require any advice or support on this issue, please contact your normal advisor. 

Teachers’ Pensions 

Monthly Data Collection (MDC) 

Teachers’ Pensions has introduced Monthly Data Collection (MDC) for employers to provide their 

salary and service information. MDC replaces the Annual Service Return, Re-employment 

Certificates, TR6 and TR8 forms and should therefore reduce some of the administration burden 

trusts have to contend with. It will support trusts as employers / payroll providers to fulfil their 

responsibilities and provide real time accurate information for members 

All employers must be set up to use MDC by December 2017 (allowing for enough time to complete a 

3-month trial and testing period). From April 2018, MDC will be the only way to submit information to 

Teachers’ Pensions. 

  



Teachers’ Pensions End of Year Certificate (EOYC) 

Audited End of Year Certificates need to be issued directly to Teachers’ Pensions by your auditor by 

the last working day in September (Friday 29th September).    

 

Common errors generally include: 

 1. The employer has not treated service as pensionable despite Teachers’ Pension Scheme 

membership being automatic for all teachers including re-employed teachers unless they opt 

out 

 2. The employer hasn’t treated part-time service as pensionable where a member has changed 

contract or taken up additional employment 

 3. A teacher has changed employer and an election hasn’t been identified by the new employer 

 4. Contributions have been deducted in error by a new employer because a teacher has not 

notified them that they have opted out 

 5. A teacher’s election to pay additional contributions hasn’t been implemented 

 6. Teachers who are in receipt of ill health benefits don’t have their contributions deducted when 

they return to full-time employment 

 7. Non-deduction of contributions in respect of pensionable allowances 

 8. Deductions of contributions in respect of an allowance that is not pensionable 

 9. Incorrect rate of deduction for additional contributions – or collection of additional 

contributions past the cessation date 

 10. Payment of TAVC contributions to Teachers’ Pensions instead of the appropriate insurance 

company 

 11. Payment of arrears relating to previous financial years 

 

Please ensure you have supplied the required forms in sufficient time for your auditor to complete the 

required checks and testing! 

Accessing the Apprenticeship Levy 

The apprenticeship levy came into effect on 6 April 2017 and requires all employers operating in the 

UK with an annual pay bill over £3 million to pay a 0.5% levy on their pay bill each month.   

 

Registration to take advantage of the apprenticeship service is now open to all levy-paying employers 

to access funding for apprenticeships; which can be used to upskill existing employees as well as 

bring in new recruits. A range of apprenticeships relevant to schools are either already available or 

currently under development, including: 

 

  A teaching apprenticeship: to replicate the same standards for entry and completion as 

those already required of all Initial Teacher Training programmes. Schools should be able to 

employ teacher apprentices from September 2018. 

  School business manager apprenticeships: intended to help create a new career structure 

within school business management.  The apprenticeship standards are expected from late 

2017.  

  A teaching assistant apprenticeship: intended to reflect the best available evidence and 

practice around effective use of teaching assistants.  Expected to be in place by the end of 

2017.   

  An early years apprenticeship: Standards are currently under development. 

 

In the meantime, apprenticeships are also available in a number of other fields that may be relevant to 

your school, such as business and administration, catering and hospitality, facilities management, 

digital professions as well as accounting and finance. Further guidance is available here. 

  

https://www.gov.uk/education/apprenticeships-traineeships-and-internships


Timetable for submissions 

Please find set out below all of the academy sector returns – including the associated deadlines 

required by the ESFA through to the end of summer term 2018: 

Return Guidance 

available 

Online form 

launch date 

Deadline for 

submission 

Budget forecast return 2017 14 June 2017 22 June 2017 28 July 2017 

Audited End of Year Certificate 

(EOYC) for Teachers Pensions 

  29 September 2017 

Land and buildings collection tool 

(new return from 2017) 

10 July 2017 1 October 2017 31 October 2017 

Financial statements, auditor’s 

management letter, accounts 

submission coversheet online 

form 

13 June 2017 

(AAD) 

6 October 2017 31 December 2017 

Deadline for employers to be set 

up on Teachers’ Pensions MDC 

31 May 2017 In place December 2017 

(allowing for enough 

time to complete a 3 

month trial period) 

Academies Accounts Return 

(AAR) 

1 September 

2017 

1 October 2017 19 January 2018 

Budget forecast return outturn 28 February 2018 19 March 2018 18 May 2018 

Budget forecast return 2018 1 June 2018 1 June 2018 27 July 2018 

 

If you have any questions or concerns relating to any of these Academies Accounts Direction 

changes, or any other articles featured, please contact Robin Evans, Head of our Academies 

team by calling 01903 234094 or email robin.evans@carpenterbox.com. 

 

Follow @carpenterbox for the latest sector information and news 
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